Volume 2, Number 3 


NSF Bargaining Team 
Concludes Negotiations 


The Non-Senate Faculty collective bargaining team sat 
across the table from the University representatives during four 
sessions of negotiations in January and February. The talks are 
now completed and the two sides reached tentative agreement 
on four contract Articles. Durings these sessions, the University 
chose not to renegotiate any contract Articles while our side re- 
opened four (Arbitration, Grievance Procedure, Recognition, 
and Salary) and proposed one new Article (Committees). What 
follows is a synopsis of the changes agreed to in each Article. 


WE Grievance Procedure. Article XXXiIll. 


- The team successfully negotiated significant time extensions 
- to the Grievance Procedure by providing grievants and/or the 
UC-AFT 45 days to file at Step 2, rather than the current 30 
days to complete Step 3. This means that unit members and 
their representatives will have much more time to contact their 
department chairs and program heads, arrange meetings, and 
gather information pertinent to the grievance. The new Grie- 
vance Procedure Article also insures that the informal resolu- 
tion meeting shall be conducted by the immediate supervisor 
and that the oral response shall be given by the immediate su- 
pervisor. This eliminates problems that have occurred on some 
campuses where Labor Relations officers have taken charge of 
informal resolution meetings and "formalized" them. in addition, 
the new Article extends the time to ten days for the oral re- 
sponse by the supervisor following the informal resolution con- 
ference. 

Another change allows members to use a streamlined grie- 
vance process by waiving the initial Steps 1 and 2 and proceed- 
ing to Step 3 directly. The Article also eliminates some confu- 
sion in filing grievances by specifying in an Appendix the name 
of the campus office or officer where grievances are to be filed. 
Finally, observers may attend grievance procedure hearings if 
both sides so agree. 


BZ Arbitration. Article XXXIV. 
Our team got agreement from the University to increase the 


time allowed for filing to move a grievance beyond Step 3 to ar- 
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UC-AFT Elects Officers 
for 1988-89 


At its recent meeting of campus rep- 
resentatives, the University Council 
elected officers for the upcoming aca- 
demic year. The slate of officers will in- 
clude: 


President: Marde Gregory (UCLA) 
Northern VP: Eric Schroeder (UCD) 
Southern VP: Barbara Gable (UCR) 
Treasurer: Miki Goral (UCLA) 
Secretary: Phil Hoehn (UCB) 


While four of the five officers will as- 
sume their posts in mid-June, they are 
not newcomers to leadership in the UC- 
AFT. President-elect Marde Gregory 
has been the head of the Non-Senate 
Faculty collective bargaining team for 
four years. She is a Lecturer in Speech 
Communications where she has taught 
for more than a decade. Eric Schroeder 
has been a member of the Non-Senate 
bargaining team this past year, and an 
active member of the Davis local. Barba- 
ta Gable, currently treasurer of the Riv- 
erside local, will be the first Riverside 
representative on the Council's Execu- 
tive Board in recent years. Miki Goral, a 
reference librarian at UCLA, will be con- 
tinuing as the treasurer of the Council, a 
position she has held for two years now. 
She has overseen the computerization 
of Council accounting and will provide 
important continuity in this area. Finally, 
Phil Hoehn. a Berkeley fibrarian, will re- 
sume as Secretary, a post he held in 
1986-87. Hoehn has been active in 
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sident's Comment: 


The Need for Vigilance 


The existence of contracts for Librarians and Lecturers has 
made significant contributions to the protection of rights for each 
‘of these groups of academics at the University of California. Still, 
‘we cannot take the provisions of the contracts for granted. The 
interpretation and implementation of contract provisions are not 
‘guaranteed simply by the signing of the contract. Our experi- 
ence in the past four years has shown that the University is eager 
to re-interpret aspects of the contract that limit management pre- 
rogatives. 

Continued vigilance and pressure on the University are 
needed to maintain gains won at the bargaining table. A recent 
grievance at UCLA provides a useful case in point. There, the 
University laid off a librarian in a small facility, the ERIC Clearing- 
house, even though it continued to hire librarians elsewhere at 
UCLA and even though the librarians’ contract clearly requires 
special consideration of laid-off librarians for rehiring. Pressure 
from UC-AFT and an approaching date for an arbitration hearing 
led to the interviewing of the librarian and her rehiring. We are 
pleased by the outcome; it is good for the University and tor the 
librarian and confirms the University's obligations under the con- 
tract. 

Without a union presence, however, there is no doubt that 
ihe University would have asserted its "management rights" and 
simply laid off the librarian without a second thought. The Librari- 
ans’ contract provides for layoff protections and binding arbitra- 
tion, both of which were extremely useful in this case. More im- 
portantly, the UC-AFT has among its members experienced 
librarians who realized immediately the implications of the Univer- 
sity's action, met with the librarian involved, and formally took re- 
sponsibility for her grievance. Her rehiring, and the vindication of 
librarians’ layoff rights were the direct result of this timely action. 
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UC-Davis 
AFT Local 2023 
Kevin Roddy 
Rhetoric 


UC- Irvine 
AFT Local 2226 
Herb Ahn 
Library 


UC-Los Angeles 
AFT Local 1990 
Marde Gregory 

Speech 


UC-Riverside 
AFT Local 1966 
Rich Wattenberg 
Theater 


UC-San Diego 
AFT Local 2034 
Fred Lonidier 
Visual Arts 


UC-Santa Barbara 
AFT Local 2141 
James Campbell 

English 


UC-Santa Cruz 
AFT Local 2199 
Roz Spafford 

Writing Program 


Davis Rhetoric Grievance 
Demonstrates UC-AFT' s 
Commitment to Fair Play 


~ UC-AFT rank and file should 
familiarize themselves with the 
‘recent case of three fired Rhe- 
toric Lecturers at UC Davis, a 
‘case closed and then unexpect- 
‘edly reopened. The grievance 
‘of Lecturers Don Ranstrom, Bob 
‘Johnson, and Nancianne Pfister 
graphically illustrates the UC- 
AFT's commitment to civility and 
to principles of fairness and im- 
partiality in its dealing with the 
University. 

Don Ranstrom, Bob Johnson, 
and Nancianne Pfister taught at 
UCD for a combined 32 years, 
mostly part-time. Their success 
and popularity with their stu- 
dents and department were re- 
peatedly confirmed by merit rais- 
es, glowing evatuations, 
nominations for teaching 
awards, 
Teacher mentors for graduate 
students, their recruitment of 
majors for the department, and 
by students constantly seeking 
out their courses. 

Through the years their annu- 
al reappointments were never 
automatic; as often as not they 
would hear in the spring that 
funding was uncertain and they 
sometimes had to wait until Sep- 
tember to receive contracts. Un- 
Officially, their chair would offer 
verbal assurance of work. 

But, in 1986, prior to the sign- 
ing of the Unit 18 MOU, they 
were fired as a result of a Rhetor- 
ic Department "error." That win- 
ter the department attempted to 
replace two full-time Lecturers. 
With UC-AFT help, those two 
began grievance procedures. 
The department and the Univer- 
sity quickly realized the indefen- 


service as Master. 


sibility of the action and offered 
to rehire both of them; one ac- 
cepted and one departed. 
Meanwhile, the department had 
hired two replacements; there- 
upon, the department had one 
more full-time Lecturer than its 
budget would allow. The rele- 
vant dean's office refused to 
provide additional money. 

So Randstrom, Pfister, and 
Johnson's part-time salaries 
were taken to pay the "extra" 
full-timer. They grieved the fir- 
ings because they felt they were 
unfairly suffering for the depart- 
ment's error. They suffered in 
several ways. Pfister and John- 
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University denied MOU jurisdiction 
because they were fired three days 
before the Unit 18 contract went 
into effect. The continuing APM at- 
tack, however, led to a settlement 
in December 1987, signed by the 
three grievants, their lawyer, and 
the University. 

Case closed? No. A few days af- 
ter the settlement’s signing, a 
PERB appeals committee reversed 
the earlier decision, ruling the case 
merited a full hearing before 
PERB. A quick fook by all parties at 
the recent settlement revealed that 
the Lecturers had not signed away 
their option to pursue the PERB 
suit, since it was assumed dead at 
the time. The University's legal 
team had forgotten to preclude this 
possibility when it drew up the 
settlement. 

No one has found the December 


serious discussion led to the Council's 
vote not to take advantage 
of the University's slip. 


son lost half or more of their in- 
comes (Ranstrom is a full-time 
Lutheran Campus Pastor). All 
three very much miss their work, 
students, and colleagues at UCD. 
As fate as last fall, all said that 
they would return to UCD if of- 
fered work. In fact, two of the 
three have applied for positions 
for 1988-89. 

Beginning in July 1986, with 
the help of UC-AFT officers and 
lawyers, the three chalienged 
their dismissals on three fronts: 
under Section 140 of the Aca- 
demic Personne! Manual (APM), 
under the MOU contract, and be- 
fore the Public Employee Rela- 
tions Board (PERB). A PERB offi- 
cer refused their suit; the 


1987 settlement worth celebrating 
{and in any event the bargain for- 
bids Ranstrom, Pfister, and John- 
son from public discussion of the 
agreement). In the document the 
University promised to review the 
grievants as it would other sixth- 
year Lecturers and to consider 
them for future Rhetoric vacancies; 
in return, the three withdrew their 
APM action. 

The question of exploiting the 
PERB opening came up for the 
UC-AFT at its January, 1988, meet- 
ing because only the union, not in- 
dividuals, can bring cases before 
PERB. Laughter and smiles filled 
the Council room, but then serious 
discussion led to the Council's 
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yote not to take advantage of the 
University's slip. 

Before explaining the rationale 
of the UC-AFT's decision, here 
are the basic facts of the origina! 
grievance: 

When the UC-AFT first exam- 
ned this matter the key topics 
were the impossibility of winning 
anything further materially for the 
- three grievants and the projected 
- cost of a PERB hearing. Howev- 
er, the representatives at the 
Council from Davis argued the val- 
ue of a moral and publicity victory 
and assured the Council that Da- 
vis AFT Local 2023 would bear all 
costs. 


Though the Davis position mo- 
mentarily appealed to.many, Coun- 
cil member Marde Gregory of 


the UC-AFT make this occasion a 
demonstration of the union's com- 
mitment to “fair play” in its strug- 
gies with the University by the con- 
ciliatory gesture of withdrawing the 
PERB suit. She reminded the 
council that such oversights in ne- 
gotiations usually go against the 
union, which never has the re- 
sources for legal support compara- 


UCLA dissented, suggesting that . 


bie to the University's. We must 
often seek fair treatment from the 
University, and we should take 
this opportunity to practice the 
fairness that we preach, Gregory 
reasoned. 

Because the UC-AFT has and 
will have other cases brought be- 
fore PERB, the union should use 
this instance to demonstrate to 
PERB how thoroughly the union 
strives to enact the spirit as well as 
the letter of the law, Gregory con- 
tinued. 

Along with the repeated admis- 
sion that going forward with PERB 
could not substantively assist the 
injured parties, Gregory's argu- 
ments prevailed, and the council 
voted to withdraw the suit. Howev- 


Since we must often seek fair treatment 
from the University, we should take 
this opportunity to practice the fairness 
that we preach... 


er, the council encouraged the 
Davis representatives to be vigi- 


‘Jant monitoring the University's 


compliance with the signed agree- 
ment, ready to grieve under the 


‘MOU if appropriate. In fact, Grego- 
_fy and others pointed out that per- 
haps the greatest gain of the mod- 


est settlement was the 
establishment that the three Lec- 
turers’ future dealings with UCD 
will be entirely within the jurisdic- 
tion of the NSF contract. 


-- Steven Baker 


Dues Rebate 
Last year, the UC-AFT passed a resolution requesting the Treas- 


urer to rebate dues collected above a $45.00 per month cap. 
This was done in Fall, 1987. Some recipients have not deposit- 
ed their checks. Please do so promptly. 


Bill Addresses Quality 
of Undergraduate 
‘Education at UC 


Assembly Bill No. 2019 was 
introduced by Tom Hayden 
and enacted by the people. 
Amended most recently in As- 
sembly on June 23, 1987, the 
bill clarifies the domains of the 
CSU and UC systems, re- 
affirming in principle the histori- 
cal fact that UC awards doctor- 
ates and trains lawyers and 
M.D.'s, while CSU trains stu- 
dents to the masters level. 

The bill also declares that 
public service is an "important 
and essential role of U.C.” It 
further provides that the Re- 
gents may ensure the centrali- 
ty of liberal arts education to 
the undergraduate mission 
and any interdisciplinary stud- 
ies that further these ends. 

Assembly Bill 2019 directs 
the Regents to publish a state- 
ment of goals, objectives, and 
priorities, by January 1989, 
that reflect the central charac- 
ter of undergraduate educa- 
tion, general or liberal arts edu- 
cation, and interdisciplinary 
study (all as they relate to the 
goal of public service) for the 
UC system. 

This statement is to be re- 
vised at least every five years. 
It is (prior to publication) to be 
submitted to the California 
Postsecondary Education 
Commission for examination 
and remark. Demands by the 
Commission for clarification will 
require revision. It is at that time 
that the UC-AFT would com- 
ment on the proposed state- 
ment. 

This bili means a lot for writ- 
ing teachers at UC and proba- 
bly a lot for librarians. Writing 
courseloads have been manip- 

continued next page 
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Eric Schroeder: 
Profile of a UC-AFT Member 
by John Boe 


Eric Schroeder is a Lecturer in 
English at UC Davis, a magazine 
writer, an expert on Vietnam War 
jiterature, and a professiona! cater- 
er. Currently he serves as the Vice 
President for Davis's Local 2023 
and is a member of the system- 
wide Non-Senate Faculty Collec- 
tive Bargaining Team. But he is 
probably best Known on the UCD 
campus as a computer guru, as 
the creator and caretaker of Da- 
vis's successful Macintosh Class- 
room. tronically, when Eric came to 
Davis four years ago he knew 
nothing about computers. He was 
an M.F.A. from the University of 
Sussex, England (focusing on the 
Renaissance) and a Ph.D. from 
UCLA (with a dissertation on Viet- 
nam War literature). At UCLA he 
also taught popular literature, 
Shakespeare, composition, and 
was a Counseling Assistant for the 
College of Letters and Science. 
His biggest achievement, though, 
was Catering a reception for Joan 
Didion. "Doing a Ph.D. in English 
is tough,” Eric admits, “but try do- 
ing hot hors d'oeuvre for 200." 

Eric came to Davis and was 
housed at the Campus Writing 
Center, one of Davis's many per- 
manent “temporary” buildings. Al- 
though he first mistook his office 
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ulated by administrators who 
argued they were "service" cours- 
es and of secondary, not primary, 
relation to UC's mission. This is a 
call for greater seriousness in un- 
dergraduate education at UC. It 
categorically asserts that UC un- 
dergraduate education is not 
technical education. # ae 


for a closet, he quickly settled in. 
Discovering that each “closet” at 
the Writing Center had a com- 
puter, Eric soon became an ex- 
pert on the UNIX system. 

in winter of '86, Eric learned. 
that Davis's Computer Center 
had 25 Macintoshes sitting in 
boxes in acloset. The Comput- 
er Center, with no extra room, 
told him they were willing to 
trade the computers for space. 
He then talked to the Director of 
Composition at UCD, and after 
some bureaucratic dancing, the 
registrar was convinced to pro- 
vide room. Eric is good at bu- 
reaucratic dancing. 

After helping to decide what 
the room would look like, Eric 
took the lead in selecting the 
software and configuring the 
curriculum appropriate for using 
this computer classroom to 
teach composition. After re- 
viewing the myriad of options 
available, Eric came to an inter- 
esting decision: Less is best. 
Consequently, the MacClass- 
room uses only Macwrite, a sim- 
ple word processing program 


- that students can learn to use in 
_an hour or fess. As Eric says, 
"So many programs around the 
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Council affairs for more than a 
decade, having served two terms 
as President in the late 1970s. 
"This is a strong slate of officers 
prepared to build on the gains of 
the past few years,” said outgoing 
Council President Tom Dublin. 
"The Council's affairs will be in 
good hands.” z: et 
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nation get so caught up in the 
software that they forget what 
they're teaching. The focus in our 
MacClassroom is on learning how 
to write, not on learning how to 
use software.” 

Eric has brought national atten- 
tion to the Davis MacClassroom. 
in the last three years, he has pre- 
sented papers at conferences in 
Atlanta, St. Louis, New Orleans, 
Tacoma, ‘Lincoin, Sacramento, 
and Davis. The Davis MacClass- 
room was recently written up in 
Wheels for the Mind, Apple's 
quarterly higher education maga- 
zine. He regularly talks to instruc- 
tors and administrators from 
around the country. Those who 
are close come for visits, and 
those who aren't call. 

Eric believes computers are 
changing how people write. He 
says, "Computers make writing 
easier, and they can make teach- 
ing writing easier and more effec- 
tive." He's quick to add, however, 
that "whether or not students be- 
come better writers depends on 
their teacher, their attitude, and 
their diligence. Too bad, but com- 
puters don’t improve writing.” 

Eric uses his Mac for many of 
his own projects. He says that, 
even for him, writing used to be a 
slow and difficult process. “I wrote 
my dissertation one page at a 
time; a page a day. | could go 
home from the library each day af- 
ter I'd finished a page. Unfortu- 
nately this usually took four to six 
hours. Now that | use a computer 
myself | do what I've always told 
my students to do. Write a draft 
quickly, let it sit for a while, then 
go back and edit it. My own pro- 
ductivity has increased exponen- 
tially. And, though | still find writ- 
ing difficult, | hate it a little less." 

While Eric was doing his disser- 
tation, he interviewed many of 

continued page 6 


Perspective 


| 
| 


Negotiations, fromp.1 


bitration. The old contract allowed © 


no more than 45 days and the 
tentatively agreed-to new version 
provides for 60 days. 

The two teams also increased 
the number of arbitrators on the 
panel of available arbitrators from 
9 to 13 and increased the time the 
arbitrator has to issue a decision 
from 5 days to 7. 


WE Salary. Article XXII. 


The team decided to request 
salary data from the University so 
that they could analyze and 
present a comprehensive propo- 
sal for 1988/89 reopeners. We 
have already received such data 
detailing the salary and FTE allot- 
ment for each member of the unit, 
by campus, and in the meantime 
we signed a Salary Article that 
continues to tie Unit 18 members 
to other University academics for 
Cost of Living Adjustments for 
1988/89. This means that the 
Non-Senate academics will re- 
ceive the same COLA as Senate 
faculty. 


WM Recognition. Article !. 


The newly-bargained Recogni- 
tion Article effects changes re- 
quired by earlier versions of the 
contract. it makes changes in the 
list of titles and title codes that ap- 
pear in the contract; now only 
those that are included in Unit 18 
appear. The team tried but was 
unsuccessful in convincing the 
University to consider adding Vi- 
siting Assistant Professors, Lec- 
turers Miscellaneous, or Non- 
Student TA's to to the bargaining 
unit; the UC-AFT believes these 
tiles are being abused on some 
campuses by appointing people 


have rightly been Lecturers. We 
will have to pursue the Public Em- 
ployment Relations Board unit 
modification process if we wish to 
try and include these titles. 

We withdrew our Committees 
proposal rather than conform it to 
the non-shared governance com- 
mittee model countered by the 
University. 

Note: The NSF Collective Bar- 
gaining Team emphasized that 
Non-Senate Faculty on each cam- 
pus have the right to sit on Aca- 
demic Senate committees in the 
same way that students now par- 
ticipate. We urge each local to set 
up a Non-Senate Faculty Caucus 
and to petition the Academic Sen- 
ate for representation on commit- 
tees that relate to educational poli- 
cy, curriculum, and faculty welfare. 
The UC-AFT NSF Caucus might 
act, for example, to nominate the 
Unit 18 members who would rep- 
resent Lecturers and associated 
titles to the Senate. 

In summary, the team improved 
several Articles, maintained the im- 
portant Salary Article, and lost no 
ground on any Article. 

The NSF Collective Bargaining 
Team consisted of Marde Gregory, 
Chief Negotiator, Department of 
Speech, UCLA; Sherri Paris, Writ- 


-ing Program, UCSC; Eric Schroed- 
‘er, Writing Program, UCD (see arti- 
- cle on page 5 ); and Gary Adest, 
- Executive Director, UC-AFT. 
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Call for Submissions 


Please let us know of your 
academic achievements {i.é., 
publications, honors, offices) 
for inclusion in future issues 
of the Perspective. 
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the authors he was writing 
about (including Norman Mail- 
er, Seymour Hersh, Michael 
Herr, Tim O'Brien, and Robert 
Stone). He is currently assem- 
bling the interviews as a book. 
Two chapters (on O'Brien and 
Stone) have appeared in Mod- 
ern Fiction Studies . Eric has 
published widely, perhaps be- 
cause his high school English 
teacher, a Jesuit priest, still oc- 
casionally calls to tell Eric he 
has a "vocation"; Eric thus 
feels the imperative of academ- 
ic life: publish or "parish." 

Eric believes that "those of 
us who teach writing should 
write.” Thus, Eric regularly 
teaches a course, Magazine 
Article Writing, and each time 
he teaches the course he 
writes magazine articles of his 
own. Recently he had a piece 
on Malt Whiskey ("A Passion 
for Malts") published in Sacra- 
mento magazine. In May, "The 
French Invasion of the Napa 
Valley," an article on the Napa 
Valley culinary culture, will also 
appear in Sacramento. He is 
currently at work on “The 
Burgeoning Sturgeon: Califor- 
nia's Caviar industry.” Eric ob- 
viously has diverse talents. He 
is knowledgeable about many 
things Scottish, in particular 
Scotch whiskey and literature. 
This summer he will direct the 
University of California's sum- 
mer program in Edinburgh and 
teach the program's literature 
component. He's a natural for 
the program since he spends 
most summers in Scotland 
where he "visits friends and 
herds sheeps."” 

Eric is an expert on cooking 
as well as on computers. Last 
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-|October he was a member of the 
‘iConference Committee that 
{planned the program for the Pacif- 
lic Coast Writing Center's Confer- 
-rence held at Davis. At the confer- 
_ |ence itself, he gave a workshop in 


“ithe Macintosh Classroom and 


_|then catered the elegant dinner 
-|for the conference participants. 
_ | (For culinary buffs: appetizers in- 
~|cluded Caviar Tort and Apple- 
| Walnut-Chicken Liver Pate; the 
_| main course featured three types 
- | of paté; the desserts starred Palm 
- | Beach Brownies.) 

-{ Eric is full of energy. Thus with 
_.| all his varied interests, he still finds 
| time to serve the UC-AFT. When 
“+ he first joined the union he was 
surprised to find that it was run not 
by professionals but rather by col- 
leagues. He remembers his first 
UC-AFT meeting: "| kept looking 
around for the "union" represen- 
tatives. All | saw were instructors 
such as myself. Our local presi- 
dent turned out to be a Lecturer 
from Medieval Studies, who was 
housed in the Temporary Building 
next door to me.” Eric encourag- 
es his UC colleagues to realize 
that the union is theirs, that they 
should take an active part in con- 
trolling their own destiny. 


Berkeley members 


Candice Francis has been 
named Contract Admin- 
strator for the UC-AFT. If you 
have quesitons about the 
MOU or a possible grievance, 
please contact Candice at: 


(415) 536-4925 (home). 


Laid-Off Librarian Re-employed 


The University Federation of Li- 
brarians, UC-AFT successfullv 
challenged the University's refusal 
to re-employ a librarian laid off be- 
cause of a cut in funding. 

The librarian, one of two working 
in the ERIC Clearinghouse for Jun- 
ior Colleges on the UCLA campus, 
was laid off in June, 1987. The 
ERIC Clearinghouse is funded by 
the Department of Education, 
whose budget was cut as part of 
the overall federal fiscal retrench- 
ment. The University was unwilling 
to accept the language or the spirit 
of the contract it agreed to in the 
initial negotiations, which says that 
"before laying off a librarian in the 
unit, the Universitv shall attempt to 
avoid layoffs...." The UFL filed a 
grievance on behalf of the affect- 
ed librarian and the union, assert- 
ing that she should be reassigned 
to a vacant bargaining unit position 
rather than laid off. This grievance 
was denied and was at the point of 
being heard by an outside arbitra- 
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tor when the University ruled in 
our favor on a second grievance, 
requesting that she be re- 
employed under the provisions 
of the contract. She began her 
new assignment on April 1, 
1988. 

The recognition that a librarian 
in the bargaining unit is protected 
by the provisions of the contract, 
whether or not her/his work unit is 
administratively part of the Library 
system is an important victory. A 
simifar situation on the Berkeley 
campus has not been resolved. 
Unless the Universitv acknowl- 
edges the right of all members of 
the bargaining unit to be treated 
equally, whether they work in the 
main library or a special or depart- 
mental library, it will find itself in an 
increasingly precarious situation. 
The union will continue to insist 
that the people it represents be 
dealt with conscientiously and in 
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Travel Plan for UC-AFT Members 


| Get the lowest travel rates and the best service available and re- 
ceive an additional 3% discount on the base fare for all persona! and 
business air travel for you and your family. The UC-AFT has negotiat- 
ed what we believe to be the best deal in air travel, domestic and in- 


ternational. 


All you do is call Rendezvous Travel and identify your- 


self as a UC-AFT member.* 


(619) 454-3181 in the San Diego area 
1-800-545-6300 in California 
1-800-543-5559 outside California 


*Rendezvous Travel will verify your membership. Payment to 
qualify for the extra discount must be in cash or check. 


ee ee ee ee ee ee ee ee 


Perspective 


UC-AFT Seeks 
Publications Editor UFL Promotions 


for 1988/89 Congratulations to all University Federation Librarian 
The UC-AFT is accepting applications members who were promoted during1987! Of the 31 pro- 
“| fora part-time publications editor. Primary motions among bargaining unit members, i 0 UFL members 
responsibility will include writing and edit- were promoted to Librarian and 3 to Associate Librarian. 
ing articles and preparing camera-ready 
«| Copy for three issues of Perspective and 
. | for additional, miscellaneous publications 
_| during the course of the year. Applicant 
should have desktop publishing skills and : . 
access to an IBM PC or Macintosh person- Librarian Reopeners 
_| al computer and modem with suitable 
| desktop publishing software. 


| — Work to run for a year beginning July 1. The University Federation of Librarians bargaining 
-| Pay is $15 per hour with hours still to be team has reopened two contract articles for renegotia- 
_| determined. Please send a resumé, sam- tion this year (in addition to the automatically opened 
| ples of writing and desktop publishing, Salary Article): Grievance and Arbitration. Bargaining be- 
_| and letter of application to Gary Adest, Ex- gins in early May in Berkeley and will continue weekly 
_| ecutive Director, UC-AFT, P.O. Box during that month. 


_| 12911, La Jolla, CA 92037-0690. 
Se eS 
ne ee 


UC-AFT : 
Non-Profit Org. 


PERSPECTIVE U.S. Postage 
University Council-American Federation of Teachers Rey 
P.O. Box 12914 San Diego, CA 


La Jolla, California 92037-0690 Permit #730 


ADDRESS CORRECTION REQUESTED 


